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Promoting positive behaviour and discipline at Buckstone Primary School is an 
integral part of our whole school ethos and is underpinned by the aims and 
expectations we have for all pupils and adults within our learning community. It 
is based on our clear core values of being RESPECTFUL, RESOURCEFUL, 
RESILIENT, RESPONSIBLE and REFLECTIVE. We recognise that the 
curriculum, classroom management and teacher behaviour and organisation can 
all have a positive impact on pupil behaviour. It is the responsibility of the 
school to provide high quality teaching and learning opportunities which will 
significantly influence the behaviour of pupils. We will seek to encourage and 
support the achievements of pupils whilst expecting good standards of 
behaviour from all pupils. We will also challenge any behaviour that is not 
conducive to learning. 

 

CORE VALUES AND PRINCIPLES 

Our core values and principles reflect our intention to reward positive behaviour 
as we recognise how using positive behaviour management can strengthen 
relationships and contribute to a positive learning environment. We appreciate 
the importance of developing effective professional working relationships with 
pupils; and all adults are expected to model the highest standards in behaviour 
and professionalism at all times. Consistency in application in our approach to 
promoting positive behaviour underlpins the good practice we seek to develop. 
These core values and principles include: 

• Respect for the dignity of individuals 
• Commitment to high standards and the success of all learners 
• Celebrating diversity of gender, creed, race and ability 
• Developing personal qualities both inside and outside the classroom 
• Acknowledging the rights and commitments of every individual 
• Protect and nurture all individuals in a safe environment  

	  

	  

	  



Roles and Responsibilities 

A commitment to promote positive responsibility lies within the whole school 
community. These roles and responsibilities are both different and 
complementary and will deliver a comprehensive approach to promoting positive 
behaviour that supports high quality learning for all. These roles include: 

• The Headteacher in framing the school policy and, with other members of 
the Senior Management team, organising support for the implementation 
of the policy 

• All staff in ensuring consistent application of the policy and by modelling 
positive behaviour 

• Pupils in following the school Code of Conduct and also in shaping and 
promoting that Code of Conduct 

• Parents and carers in taking responsibility for their child’s behaviour and 
working in partnership with the school to maintain high standards.  

 

VALUES 

Responsible, Resourceful, Resilient, Respectful, Reflective  

Our aspirations and expectations are high. Excellent behaviour is a co-operative 
endeavour shared by pupils, parents and staff to achieve a positive culture of 
support and success for all. 

At Buckstone Primary School we have devised a set of agreed values that sets 
explicit standards of behaviour. It covers the school’s expectations of pupils 
both in school, out with school, and in classrooms. 

	  



	  

PROMOTING POSITIVE BEHAVIOUR 

It is well established that rewarding and celebrating positive behaviour is much 
more effective and sustainable in motivating pupils to behave well. At Buckstone 
Primary School we encourage all staff to participate in a climate of praise and 
reward which is reinforced both in individual classrooms and formalised 
schoolwide rewards systems. We aim to encourage a culture where all types of 
achievement are openly recognised, valued and celebrated by the whole school 
community; pupils, staff and parents alike. Such an approach will build self-
esteem, motivate pupils and raise aspirations as well as encourage good 
behaviour in classrooms, around school, and in the local community. 

In Classrooms 

Positive behaviour can be promoted in the following ways: 

• Teachers are expected to meet and greet pupils  
• Frequent and appropriate use of encouraging  language 
• Establishing high expectations supported by clear classroom structures 
• Use of house points  
• Use of other merits such as certificates, stickers, prizes etc. 
• Regular positive contact with parents/carers 
• Good quality display of pupils’ work 
• Setting appropriate and clearly understood commitments 
• Planning and delivering an appropriately challenging  curriculum 

Whole School 

Further ways in which positive behaviour can be recognised and celebrated 
include: 

• Certificates of Achievement ( individual, group ,teacher or school as 
appropriate )  

• Celebration of Achievement Awards ( Annual ) 
• House Points 

 

 



SANCTIONS 

Inevitably there are instances when individual pupils are not able to meet the 
high standards of behaviour expected and the school has a clear set of 
sanctions which it will impose on those individuals. These sanctions support the 
Code of Conduct and are designed to be applied consistently for the purpose of 
promoting positive behaviour.  

During these circumstances staff should follow the following protocols: 

• Ensure sanctions are directed at the inappropriate behaviour and not the 
individual 

• Avoid arguing with the pupil 
• Be consistent 
• Maintain proportion 
• Ensure sanctions are appropriate to the situation 
• Avoid escalation 
• Remember the need to allow pupil to have “time out” 
• Make use of wide ranging support available within department and school 

wide 
• Encourage pupils to reflect on effects of inappropriate behaviour 
• Plan for re integration in to class 

 

The range of sanctions available may include some or all of the following: 

• Verbal warning (s) 
• Short term removal from class 
• Parental contact  

Referral to Head Teacher 
• Internal exclusion  
• Fixed term exclusion followed by re integration 
• Permanent exclusion 

 

 

 



MONITORING and EVALUATION 

We endeavour to continually monitor and evaluate the impact of our behaviour 
policy and practice. SMT annually review the behaviour policy and agree core 
principles and practice. The purpose of this monitoring is to ensure fair and 
consistent application of all aspects of the policy with due regard to gender and 
ethnicity. All incidents of a racist nature are recorded and an annual report 
submitted to Children and Families. 

Buckstone Primary School’s positive behaviour policy is designed to ensure all 
pupils can respond to the high expectations and supportive ethos of our school. 
By working in partnership with all involved in the life of our school we aim to 
offer a safe, structured, challenging and exciting environment in which all are 
able to work positively towards our aim of celebrating the high achievement of 
all within our school community. 

PHYSICAL INTERVENTION  

The school Behaviour Policy outlines how staff at Buckstone Primary School 
create and maintain good order and relationships through positive approaches. 
It is recognised that the vast majority of pupils in our school respond to the 
discipline and control practised by staff. This section of the policy deals with 
the use of physical intervention and supplements the Behaviour policy.  

 Purpose of this policy 

This policy has been prepared for the support of all teaching and support staff   
who have contact with pupils and for volunteers working in the school to explain 
the school’s arrangements for care and control. It aims to give clear guidance to 
all members of the school community so that any physical intervention they 
undertake is carried out in a way that supports the values and principles the 
school upholds. In particular it aims to describe the circumstances in which 
physical intervention is an appropriate response and how staff will fulfil their 
responsibilities in those circumstances. 

The Headteacher will be responsible for ensuring that staff are aware of the 
policy. The Headteacher will ensure that any necessary training is provided for 
staff. 

 



Physical touch 

Physical touch is an essential part of human relationships and adults may well 
use touch to prompt, to give reassurance or to provide support in PE. In order 
that it is used successfully staff need to adhere to the following principles: 

• Be non-abusive, with no intent to cause harm or injury 
• Be in the best interests of the child and others 
• Take account of gender 
• Have a clear educational purpose, access the curriculum or improve social 

relationships 

 

Physical restraint 

The use of physical restraint should be very rare. It should be AVOIDED 
whenever possible and must be justifiable as being in the child’s best interests. 

Physical restraint is permissible in order to 

• Prevent a pupil causing harm to themselves or others 
• Prevent damage to property 

The use of physical restraint will be the result of a professional judgement 
made if other behaviour management options have proved to be ineffective. 
Before intervention staff will weigh up whether the risk of non-intervention is 
greater than the risk of intervention. Physical contact will not be used to punish, 
cause pain, injury or humiliation to any pupil. Staff are not expected to 
intervene against their better judgement nor to place themselves at 
unreasonable risk. In such circumstances staff are expected to minimise risk to 
themselves and others by calling for assistance and removing other students.                            
In such emergencies staff must request assistance by using a phone or directing 
other staff or pupils to the nearest classroom, office or main office a.s.a.p. 

 

 

 

 



Risk Assessment on Individual Pupils 

Any individual pupil identified through appropriate assessment procedures as 
presenting any significant physical risk to staff or pupils will have an 
appropriate risk assessment carried out.  If appropriate an individual education 
plan and risk assessment will be drawn up, in discussion with parents/carers, and 
professional guidance and/or training will be shared with key staff involved with 
the pupil. 

Allegations against Staff 

Any allegations of abuse will be taken seriously and will be dealt with quickly and 
in a fair and consistent way that provides effective protection for the pupil(s) 
and supports the person who is the subject of the allegation. 

Every effort will be made to maintain confidentiality and guard against 
unwanted publicity while any allegation is investigated. Suspension of a member 
of staff will NOT be used an automatic response but could be used depending on 
the context and seriousness of the allegation. 

Any pupil found to have made a malicious and/or unfounded allegation against 
school staff will be subject to a disciplinary and/formal hearing of the 
Governing Body. 

 


